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- DUES DEDUCTION 
* 
1. The Civil Service Employees Association, Inc. shall have exclusive rights to payroll deduction (check- 
off) of membership dues; premiums for all forms of CSEA-sponsored insurances; and such other 
voluntary deductions as mutually agreed to by CSEA and the employer organization or any other t 
organization. 
The employer agrees to make separate deductions for membership dues and each insurance plan 
on a payroll period basis. By no later than November I of each school year, the employer will provide 
an itemized alphabetical listing by bargaining unit showing: 
1. Employee Name 
2. Social Security Number 
3. Dollar amount deducted for membership dues 
4. Dollar amount deducted for each separate CSEA sponsored insurance 
5. Home address 
6. Annual Salary 
7. Job title 
The employer a g k s  to provide a separate check made payable to CSEA, Inc. for membership dues 
and separate checks, for the various insurance programs. 
# 
At the close of each payroll period, the checks and listings shall be forwarded by the employer to the 
Civil Service Employees Association, Inc., 143 Washington Avenue, Capitol Station Box 7125, 
Albany, New York 12224, or such other address as may be agreed to by CSEA, Inc. 
The employer agrees that deductions for membership dues and CSEA sponsored insurance 
premiums will become effective with the current payroll being prepared upon receipt of notification to 
the employer from CSEA. Deductions for membership dues and insurance premiums will remain in 
effect during the term of employment of the member unless written authorization is received from the 
employee revoking membership andlor insurance premiums. The employer agrees to provide to 
CSEA, Inc. a copy of each revocation of membership dues andlor CSEA sponsored insurance plan 
deductions it receives. 
2. The Civil Service Employees Association, Inc., having been recognized as the exclusive represen- 
tative of employees within the bargaining unit represented by this agreement, shall have agency 
shop fee deductions made from the wage or salary of employees of said bargaining unit who are not 
members of CSEA, in an amount equivalent to the membership dues levied by the Civil Service 
Employees Association, Inc. The employer shall make a separate deduction for agency shop fees 
and remit the amount so deducted with an itemized alphabetical listing by bargaining unit showing: 
1. Agency shop fee payor name 
2. Social Security Number 
3. Dollar amount deducted for agency shop fees 
4. Home address 
5. Annual salary 
6. Job title 
A separate check made payable to CSEA, Inc. Covering the agency shop fee deductions along with 
the listing will be forwarded at the close of each pay period to the: 
-- -
- - -  
- Civil Service Employees Association, Inc. 
143 Washington Avenue 
Capitol Box 71 25 
Albany, New York 12224 
Agency shop fee deductions will commence from the employee's first paycheck and continue until 
such time as CSEA notifies the employer to commence membership dues deductions. 
3. The District shall be held harmless by the Association from any claims arising from its 
activities pursuant to this Article. 
ARTICLE V 
WORK STOPPAGE 
The Association and the Board subscribe to the principle that differences should be reached by peaceful 
and lawful means without interruption to the school program. The parties recognize that strikes and work 
stoppages by any members of the Association are unlawful, and contrary to public policy. The Associa- 
tion, therefore, agrees that there shall be no strike, work stoppage, job action, or concerted refusal to 
perform assigned duties by any employee covered by this agreement. Both parties agree to make every 
reasonable effort to < k t  settlement of all issues in the best interest of the School District. 
0 ARTICLE VI 
GRIEVANCE PROCEDURE 
1. A "grievance" is an allegation that there has been a violation of this agreement in regard to an 
employee or a group of employees. The grievance shall specrfy the provision(s) of this agreement 
which allegedly has (have) been violated. The remedy sought shall also be described. Discharge or 
suspension of any employee who has completed the probationary period shall be subject to their 
grievance pr6cedure contained in this Article VI. 
2. In order to resolve grievances in the simplest possible manner, an employee having a grievance shall 
present it orally to hidher immediate supervisor within five (5) working days after .the grievance 
arises. 
3. If no satisfactory resolution of the grievance can be made in the above manner, the employee shall 
present hidher grievance in writing, to the Superintendent within ten (1 0) working days after discuss- 
ing it with hidher immediate supervisor. The employee shall have the right to be represented by a 
CSEA officer, or representative, at any discussions of the grievance between the employee and the 
Superintendent. The Superintendent shall have ten (10) working days to make a decision. 
4. In the event such grievance is not resolved in writing within ten (10) days of its submission to the 
superintendent, it shall be presented to the Board within ten (10) days of the superintendent's 
decision. The employee shall have the right to be accompanied by a CSEA officer or representative 
in any discussion of the grievance between employee and the Board, or a committee thereof. The 
Board shall respond in writing to the grievance within thirty (30) working days of receipt of grievance. 
ARTICLE VII 
WORK SCHEDULES 
- 
1. The work year shall be as follows: 
7 
Twelve-month employees: July 1st-June 30th of the following year. 
Elevedone half month employees: as determined by the Board. 
Eleven-month employees: Should the District desire to increase the work year for eleven 
month employees, it will attempt to obtain volunteers. If the result is not satisfactory to the 
district, the subject will be eligible to become a matter for consideration in the reopening, 
provided under Article XXV. 
Ten-month employees: As determined by the Board. 
2. The normal daily work schedule, unless otherwise specified shall be as follows (exclusive of lunch 
period): 
CustodiaWMaintenancelGrounds 8 hrs. 
A.V. Technician 8 hrs. 
Computer Technicians 8 hrs. 
Tech soordinator 8 hrs. 
SchooCCommunications Aide 8 hrs. 
Office Clerical 7.5 hrs. 
Computer Lab Assistanl 7.5 hrs. 
Instructional Materials Assistant 7.5 hrs. 
School Attendance Aide 7.5 hrs. 
School Laboratory Assistant 7.5 hn. 
Photocopy Machine Operator 7.5 hrs. 
Senior Security Guard 7.5 hrs. 
Guard 7.5 hrs. 
School Monitors (High School) 7 hrs. , 
School Nurse 7 hrs. (including duty during lunch) 
Teaching Assistants 5.5 hrs. 
3. Eleven-month employees, required to work beyond their eleven-month schedule, shall be compen- 
sated at the rate of 11220th their regular annual salary for each such day, and ten-month employees, 
at the rate of 11200th of their regular salary. 
4. Time and one-half the regular straight time base rate shall be paid for hours of work over forty (40) 
hours per week, if such work is required by the Superintendent, or hislher designee. 
5. Double the regular straight time base rate shall be paid for Sunday work required by the 
Superintendent, or hislher designee, provided the employee works at least six days in the 
same work week. 
6. A paid holiday, not worked, shall count as a day worked for purposes of this Article VIII. 
7. If a full-time employee is called into work for an emergency, and if the hours are not contiguous to 
regular working hours, helshe shall be guaranteed at least three hours work, or pay in lieu thereof, 
at the rate of time - and one-half the regular straight time base rate. 
8. There shall be no'$yram~ding or duplication of over time, or other premium pay, under any article of 
this agreement, and to the extent hours are credited for any overtime, or other premium pay, such 
hours shall not be credited to other overtime, or premium pay. 
9. Teaching Assistants may be required to attend up to two conference days in addition to their regular 
days and will be paid for such days. 
10. Where compensatory time is given instead of pay, the rate shall be one hour of compensatory time 
for each hour worked. However, if the hours worked exceed forty (40) hours in the same work week, 
the rate shall be one and one-half hours of compensatory time for each hour worked over forty (40) 
hours. 
11. Compensatory days for custodial, grounds and maintenance personnel may extend a holiday if no 
substitute is required and is subject to the approval of the Superintendent. 
12. The District maintains the right to adjust work schedules to shifts other than Monday through Friday 
on reasonable notice for the custodial staff. Volunteers will be sought first, and if none are available, 
reverse seniority will apply. Thirty (30) days notice shall be given except in emergency situations. If 
possible, a full time member of the custodial staff will have either Saturday or Sunday as part of their 
work schedule. 
- 
- .  ARTICLE Vlll 
0 VACATIONS 
1. Salariid permanent full-time eleven through twelve months employees are entitled to the following 
vacation benefits, based on continuous service, calculated as of July 1 of the calendar year in which 
the vacation is to be taken. 
Ten (10) days for one year of service (pro-rated benefits for less than one year). 
Fifteen (1 5 ) days for five (5) years service. 
Trventy (20) days for ten (10) years service. 
Salaried permanent part-time eleven through twelve months employees are entitled to the above 
vacation benefits on a pro rata basis. 
a. Article Vlll - Vacations - shall be amended as follows: 
Individuals hired after the date of ratification of this stipulation, December 10, 2002, shall be 
entitled to vacation as follows: 
Ten (10) days after one year of service 
Fifteen (1 5) days after ten (10) years of service (1 1 month) 
Sixteen (16) days after ten (1 0) years of service (1 2 month) 
2. If approved by the Superintendent, employees shall be permitted to take vacation at any time during 
the year. 
3. In the case of death of an employee with earned vacation still due, payment of such vacation shall be 
made to the estas of the deceased employee. Payment for unused earned vacation time shall be 
made to any empfiyee, at time of retirement or separation from the payroll. Payment shall be made 
on a pro rata basis according to length of time worked. 
4. Vacation time must beused each year; provided, however, that unused time may be accumulated '' 
to a maximum of 15 days. Unused time in excess of this amount will be lost unless the district 
unreasonably denies the use of such time. Payment for unused time will be at the discretion of the 
Superintendent. 
ARTICLE 1X 
HOLIDAYS 
1. All salaried permanent full-time eleven through twelve month employees shall be allowed the 
following paid holidays (if school is not in session): 
New Year's Eve Labor Day 
New Year's Day Columbus Day 
Martin Luther King's Birthday Veterans' Day 
Washington's Birthday (Observed) Thanksgiving Day 
Good Friday Day After Thanksgiving Day 
'Memorial Day Christmas Eve 
July 4th Christmas Day 
2. All other permanent employees shall be allowed the following paid holidays (if school is not in 
session): 
New Year's Day Good Friday 
Martin Luther King's Birthday Thanksgiving Day 
Washington's Birthday (Observed) Day after Thanksgiving Day 
Memorial Day Christmas Day 
/ 
3. If any of these holidays falls on a Saturday or Sunday the Board will designate another day to . 
which employees will be entitled, when school is not in session. 
4. An employee required to work by the Superintendent, or hisher designee, on a holiday which is a 
paid holiday for such employee, shall receive hislher regular pay plus time and one-half on such 
holiday. 
ARTICLE X 
SICK LEAVE 
1. Salaried permanent full-time eleven through twelve month employees are entitled to one (1) day of 
sick leave for each month worked during the year. After three (3) years of continuous service, they 
will be entitled to fifteen (15) sick leave days per year, cumulative to a total of two hundred ninety 
(290) days. - 
a. Article X - ~ i g i e a v e  - shall be amended as follows: 
Full time 11 and 12 month employees hired after the date of ratification of the stipulation, 
December 10, 2002, shall accrue a maximum of 200 days of sick leave. Such individuals shall 
be compensated for 50% of 200 days upon the conditions spelled out in Article X (4). 
2. All other permanent employees are entitled to seven (7) days sick leave per year during the first 
three (3) years of service. After three (3) years of continuous service, they are entitled to ten (10) 
days sick leave per year, cumulative to a total of one hundred sixty five (165) days. The parties 
understand and agree that these changes are made solely to maximize the employees' potential 
benefits under Sections 33 and'41j of the NYS Retirement and Social Security Law and to increase 
the potential amount of sick leave available to unit members as active employees and that, accord- 
ingly, '250" and '125" have not been changed to '290" and "165" in the first line of Section 4 of 
Article X. Medical proof for absences must be submitted, if required by the Administration in all 
cases under this article. 
It is understood that per past practice ten (10) month employees accrue annual sick days at 
commencement of the school year. 
3. It is recognized that the Board, at its sole discretion, may grant additional sick leave, with pay, to any 
permanent employee, and that this provision shall not be subject to the grievance procedure. 
4. Employees shall tk compensated for the value of 50% of 250 days (50% of 125 days for employees 
under Article X, 2) under any of the following conditions: 
a. Retirement from the District under the New York State Employees /Retirement Plan or 
New York State Teachers Retirement Plan or upon resignation from the District after at 
least ten (10) years service in the District with a vested retirement benefit in either of the 
foregoing plans. 
b. Separation by the district because of elimination of position or reduction in force, or layoffs 
as provided in ARTICLE XXI. If an employee is recalled after receiving compensation 
lylder this ARTICLE X, 4, credit will not be restored for sick leave accumulated prior to 
recall. 
c. Payment shall be made to the estate of an employee who dies while in active District 
service on or after July 1, 1993 and has at least ten years of service in the District at the 
time of death. 
5. The Board of Education shall establish an early retirement incentive plan for members who are eligible 
to retire under the NYS Retirement System without penalty (i.e., at least age 55 and 20 years of NYS 
Retirement System credited service of which at least seven (7) years shall be in the Shoreham- 
Wading River Central School District). The incentive shall be computed as follows and shall be paid 
no later than June 30 of the year of retirement. 
a. Instead of receiving the benefit provided in Section 4 of this Article X, eligible employees shall 
be compensated for the value of accumulated unused sick days up to a maximum of 160 
days at $1 00 per day. 
b. Eligible employees who do not elect to take this incentive by March I of the year first eligible 
shall lose the opportunity to do so. However, they will still be eligible for compensation for 
unused accrJmulated sick days as provided in this Article X, Section 4. 
-- . SICK LEAVE BANK 
-- 
6. a. The sick Leave Bank shall be established and maintained in the following manner: 
At the establishment of the Sick Leave Bank and on the commencement of each school year - 
thereafter, the Board of Education shall deduct one (1) day from the annual sick leave of 
each employee covered by this agreement who is in the employ of the Board of Education or 
subsequently employed, and said day shall be deposited into said fund (Sick Leave Bank) * 
and the Board of Education shall also provide, in addition to the aforementioned, one half 
(112) day for each employee in the employ of the Board of Education or subsequently 
employed, and said half (112) day shall be deposited in said fund (Sick Leave Bank). The 
annual deduction of one (1) day for each employee and the contribution of one half ( l a )  day 
for each employee by the Board of Education shall continue until the fund accumulates a 
number of days equal to three times the number of employees as of September 11 of each 
year. The use of the Sick Leave Bank shall at all times be restricted to the number of days 
actually accumulated and remaining available in the Sick Leave Bank at the time an applica- 
tion is made by an eligible employee to draw upon the Sick Leave Bank. In the event that the 
Sick Leave Bank is reduced by the use thereof to a number of days less than two and 
one-half (2 112) times the number of employees in the employ of the Board of Education on 
June 30 of that year, then at the commencement of the school year immediately following 
such event, and, if necessary, at the commencement of each succeeding school year, a 
further dguction of one (1) such day from the annual sick leave of each employee shall be 
made untiHhe fund (Sick Leave Bank) exceeds a number of days equal to three (3) times the 
number of employees in the employ of the Board of Education to the extent resulting from a 
uniform annual deduction 07 one (1) day plus one-half (112) day from the Board per employee 
per year. At any time and for any reason an employee may contribute an additional four (4) 
days in each school year, for a total of four (4) subject to the above mentioned maximum 
days in the Fund. 
b. In order to be eligible to apply for days from the Sick Leave Bank, an employee must: 
1. Have exhausted hislher accumulated and earned sick leaves as well as vacation time and 
those personal days which have been applied to sick leave. 
2. Be in the employ of the Shoreham-Wading River Central School District for a period of at 
least twelve (1 2) months. 
3. Have a doctor's note verifying the need for additional sick leave. 
4. Having had an illness or disability during the school year of application, causing the 
request in question, of at least ten (10) continuous school days. 
c. If this application is approved, an eligible employee may draw upon this Bank for a total of up 
to thirty (30) days and may reapply for additional days if necessary. The approval of each 
application, and the number of days granted will be as provided below. When an application is - 
denied, reasons for such denial shall be stated in writing to the applicant. 
d. The Superintendent and designee together with the President and Vice President@) of the 
Association, in conjunction with each other, shall accept or reject each application on the basis 
of its merits, and shall determine the number of days that may be granted from the Bank. 
- 
Any member of this committee may request written verification for the need of such days from 
a school pG$cian, or a mutually agreed upon physician. Concurrence by a second physician 
may be requested by any member of this committee. 
e. Excluded from coverage under this Sick Leave Bank are those absences resulting from a 
normal pregnancy not resulting in a disability, or absences for which treatment is not being 
sought. 
An employee who receives benefits by reason of this provision shall be obligated to refund to 
the Board of Education any recovery made by such employee or for said disability from the 
employee's claim against an insurance policy (including Workers' Compensation) to the extent 
that such recovery is specifically identified as reimbursement for lost wages sustained by 
reason of the disability. Such refund shall not exceed the amount received by the employee 
under this provision. Upon such refund, the Board of Education shall add the equivalent 
number of days to the Sick Leave Bank. The formula for determining the number of days to be 
returned to the Sick Leave Bank shall be based upon 1J200" of Step I of the employee's 
classification. 
f. Independent of the duration of the prolonged and continuous illness an employee who is eligi- 
ble to draw upon the Sick Leave Bank may do so until the following is met: the employee is 
eligible, as affirmed by the New York State Employee Retirement System or as affirmed by the 
New York State Teacher's Retirement System, in the case of Teaching Assistant, for a disability 
pension or for a maximum period of three (3) years, whichever occurs first. 
ARTICLE XI 
PERSONAL BUSINESS DAYS 
Salaried permanent full-time eleven through twelve month employees are entitled to four (4) days 
leave per year, for the purpose of conducting business of a legal, financial, or family nature. 
All other pe;manent employees are entitled to three (3) days leave per year, for the above 
mentioned reasons. 
Personal business days may not be taken contiguous to vacation periods or holidays. The employee, 
in applying for approval of such leave, will inform the Superintendent, in writing, of the reason for the 
personal business day. All personal days not used during the school year will be applied to the 
employee's cumulative sick days. 
ARTICLE XI1 
BEREAVEMENT LEAVE 
Permanent employees are entitled to five (5) work days absence with pay or less at their option, in case 
of death of an employee's spouse, child, parent, mother-in-law, father-in-law, sister-in-law, 
brother-in-law, sister, or brother, and three (3) work days or less at their option, in case of death of an 
employee's grandparents or grandchild. 
ARTICLE Xlll 
-- -
- - -  JURY DUTY 
- 
1. An employee shall be granted leave, with pay, as may be necessary to perform jury duty (required, 
not voluntary). All monies received as a fee for serving as a juror (but not for expenses) must be 
paid over to the District. Where the District would prefer an employee to serve at some other time 
the employee shall apply for such postponement. 
2. A reasonable effort must be made by an employee called to jury duty to have such duty deferred to 
the summer when required by operating needs in the judgment of the supervisor. If obliged to serve 
at any time, the employee must notify the District in writing as soon as helshe knows the time of 
service. 
ARTICLE XIV 
LEAVES 
I . Application for leave of absence, without pay, for periods of up to one year, will be considered by the 
Board on an individual basis. 
2. NO later than 60 calendar days before the expiration date of thdeave, the employee must .notify the 
District in writing whether or not helshe intends to return. Failure to so notify will be considered a 
resignation. . 
3. A permanent employee who becomes pregnant may use, if she so desires, a total of eight (8) weeks 
of accumulated sick leave without a physician's note: two (2) weeks prior to date and six (6) weeks 
following the birth. Any additional sick leave is subject to other provisions of this contract. 
A permanent employee who becomes a parent, or adopts a child as defined in Sec 201-c of the New 
York State Labor Law, may apply for and receive a leave of absence, without pay, for the balance of 
the school year, plus one additional year at the employee's option. No later than 60 calendar days 
before the expiration of the leave, helshe must notify the District in writing of hidher intention to 
return. Failure to notify will be considered as a resignation. 
ARTICLE XV 
PROTECTION 
Employees will immediately report in writing to the Superintendent all cases of assault suffered by them 
in connection with their employment. 
If criminal or civil proceedings are brought against an employee alleging that helshe committed an 
assault in connection with hislher employment, the Board will upon hidher request, pursuant to Educa- 
tion Law Sections 3023 or 3028 furnish legal counsel to defend himher in such proceedings. 
The Board will reimburse an employee for the cost of medical, surgical, or hospital services necessitated 
by any injury sustained while helshe is acting in the discharge of hislher employment or under direction 
of the Board or its agents. Such reimbursement will be limited to the amount not covered by insurance. 
- 
ARTICLE XVI 
-- . 
- -- INSURANCE 
- 
The Board will provide the following health, dental, life and optical insurance plans to all perma- 
nent employees: . . 
a. Health Insurance: contribution by the Board of ninety per cent (90%) of premium for individual 
coverage, and for family coverage ninety per cent (90%) of that portion of the premium relat- 
ing to the individual and eighty-five per cent (85%) of the portion relating to the dependents. 
For employees who retire from the District under the New York State Employees Retirement 
Plan or the New York State Teachers Retirement Plan, the contribution by the Board shall be 
seventy-five per cent (75%) of that portion relating to the individual and frfty per cenf (50%) of 
the portion relating to the dependents. 
1. Effective the date of the ratification of this stipulation, the retirement incentive shall be 
amended to provide for an additional benefit at 100% of the cost of individual health insurance 
for the life of the eligible individual. It is expressly agreed that this benefit shall only be avail- 
able for eligible members who retire in accordance with the contract's requirements between 
the date of the ratification of this stipulation, and the contract's expiration, June 30, 2006. 
The parties agree that this provision expressly sunsets on June 30, 2006. After June 30, 
2006, this erovision expires and will not be carried forward. 
- .  
b. Life Insurance: For permanent, full-time salaried employees, life insurance benefits shall be 
two times annual salary up t6 a maximum of $125,000. For all other employees, life insurance 
benefits shall continue to be five thousand ($5,000) dollars. 
c. Dental Plan: contribution by Board is 100% for permanent employees who work 35 to 40 hours 
weekly, and for permanent employees working 20 to 34 hours weekly 50% if they have family 
coverage and 75% if they have only individual coverage. The District may provide such cover- 
age through insurance or self-insurance, provided that the coverage remains comparable. 
The maximum annual coverage limit per participant shall be increased from $1000 to $1500. 
The hasis upon which part-time employees shall contribute to the cost of dental coverage 
during the 1999-2000 year shall be the same as it was during the 1998-99 school year. In 
both the 2000-01 and 2001 -02 school years, this basis shall be increased by 2 % percent per 
annum; provided that the District continues to self-insure during one or more of these scho61 
years. 
d. Optical Insurance: contribution by the Board is 100% for all permanent employees who work 
20 hours or more per week. 
Employees hired on or after July 1, 1993, shall be ineligible for the health, dental and/or optical 
insurance as described in Section 1 (a), (c), and (d) if they are eligible for comparable coverage 
under the plan of a spouse. 
Members of the unit hired on or before June 30, 1993, who do not participate in the District's 
health insurance plan during the life of this Agreement only shall receive $1,500 if they were eligi- 
ble for family coverage and $700 if they were eligible for individual coverage at the time of their 
election not to participate, provided they remain uncovered under such plan for a period of 12 
consecutive months. Such payments shall be made at the end of the 12 month period and 
annually thereafter provided they have not reentered the plan. To be eligible for the payment at 
the end of anyl7month period, a member must elect not to participate on a form provided by the 
District and submitted to the District Clerk, with an effective date of the January 1 or July 1 that 
follows submission of the form, whichever comes first. Nothing contained herein shall preclude a 
member fromzentering the plan; provided, however, that in the case of a member who reenters 
in less than 12-ionths, no payment shall be made. 
ARTICLE XVll 
RETIREMENT 
The Board of Education has adopted a resolution providing the benefits of sections 75-e Nonwntributory 
Plan with Guaranteed Benefits, 75-9, Career Plan and 75-1, New Career Plan which enhances the 
retirement benefits for unit members of Local 1000, CSEA, AFSCME, AFL-CIO who are Tier I and Tier 2 
qualified employees under the New York State Employees' Retirement System. 
The Board of Education has also adopted a resolution providing the benefits of Section 41-j, the allow- 
ance for Unused Sick Leave Plan, which applies to qualified employees under the New York State 
Employees' Retirement System. 
ARTICLE XVlll 
UNIFORMS 
The Board shall supply each permanent custodial employee with three (3) sets of uniforms per year, 
upon completion of the probationary period. Two (2) sets of foul-weather gear, including foot gear will be 
made available, in each building, for custodians. 
# 
ARTICLE XIX 
MEDICAL EXAMINATION 
For any medical examination required by the Board, the Board will pay the fee if the examination is by 
the school physician. 
ARTICLE XX 
I 
VACANCIES 
1. Notices of all vacancies and openings in the classified staff will be posted in all school buildings at 
least seven (7) days before such are filled and will be sent to the Association President. These 
notices will set forth a description of the positions, and qualifications required. If the administrator 
judges two or more applicants to be equally qualified, employees of the district will be given prefer- 
ence. Among equally qualified employees, consideration will be given to seniority, as well as other 
factors the Board may consider. 
2. When employees are promoted to higher-paying jobs, they will be assured of at least a two hundred 
fifty dollar ($250) increase in their rate of pay. 
3. Employees required to work temporarily in a higher classification shall receive the rate of pay for 
such classification after ten (10) consecutive days of work, until returned to their regular job. This 
provision shall not apply to vacation replacements. 
4. The Association President will be provided with seniority lists once each year, and also the names, 
locations and titles-newly appointed employees. 
ARTICLE XXI 
-- - 
- - -  LAYOFFS 
In case of layoff, seniority shall be the determining factor among employees the Board determines to be 
properly qualified. The procedure to be followed in cases other than those regulated by Civil Service 
Rules and Regulations as identified in Appendix C-1. Employees may bump into equal or lower-paying 
jobs in the operation -of the layoff procedure. Recalls from layoff shall be based on seniority and qualifi- 
cations as above determined. However, the right to recall shall expire after four (4) years on layoff. 
ARTICLE XXll 
SALARIES AND HOURLY RATES 
1. a. Attached hereto as Appendix A-1, A-2, A-3 and B are the salary schedules for the school years 
2002-03, 2003-04, 2004-05 and 2005-06. These schedules reflect increases applied to the base 
rates which exclude longevity increments and shift differentials. The salary increases shall be distrib- 
uted as follows: 
b. Annual salaries are based on an eleven month work year, except custodians, senior custodians, 
grounds persons, chiefhead custodians, computer technicians, technical coordinator, and school 
communications gide which are based on a twelve month work year, A-V. technicians and school 
communications ceordinator on an 11 112 month work year and nurses on a ten month work year. 
Attached hereto as Appendix C are the evening (3:W p.m. -1 1:00 p.m.) shift or the night 
(1 1 :00 p.m. - 7:00 a.m.) shift differential rates for the duration of the 2002-2006 contract. 
Attached hereto as Appendix D are the cumulative longevity increment amounts for the duration 
of the 2002-2006 contract. 
c. No employee will receive an increment without at least six (6) months of service. Increments will be 
effective en January I or July 1, as the case may be, following completion of at least six (6) 
months service, and shall not be retroactive. 
d. 1. The Board of Education shall accept applications for reduction in or deduction from the 
contract salaries, the amounts to be remitted to a tax-sheltered annuity program. 
Chaperoning shall be compensated at the rate of $30.76 for afternoon activities and $61.26 
for evening, holiday or weekend activities. Effective July 1, 2003, these amounts shall be 
increased to $31.92 and $63.56 respectively. Effective July 1, 2004, these amounts shall be 
increased to $32.70 and $65.12, respectively. For purposes of definition, evening activities 
begin after 6:00 p.m. An afternoon activity which continues beyond 6:00 p.m. shall be 
compensated at the rate of $15.39 per additional hour beyond 6:00 p.m. For an evening 
activity that continues more than four (4) hours, chaperones shall be compensated at a rate 
of $15.39 for each additional hour beyond four (4). Effective July 1, 2003 and July 1, 2004, 
these amounts shall be increased to $1 5.96 and $16.35 respectively. The amounts effective 
July 1, 2005 are to be determined. 
e. The July 1, 1999 to June 30, 2002 contract shall be amended as follows: 
C - 
For the 20022a03 school year, the salary schedule shall be amended by adding 3.75% to each 
step of the 2001-2002 salary schedule. For the 2003-2004 school year, the 2002-2003 salary 
schedule shall pe amended by adding 3% to each step of the 2002-2003 salary schedule. For 
the 2004-2005 school year, the 2003-2004 salary schedule shall be amended by adding 3% to 
each step. For the 2005-2006 school year, the 2004-2005 salary schedule shall be amended by 
adding 3.25% to each step. Individuals who are not on step shall receive the same 
percentages. Longevity and night differential payments will be increased by the same 
percentages. 
ARTICLE XXlll 
LEGAL LIMITATIONS 
1. If any provisions of this agreement is or shall, at any time, be contrary to law, such provi- 
sions shall not be applicable or perfoned or enforced, except to the extent permitted by 
law. If any provision is, or shall, at any time, be contrary to law, all other provisions of the 
agreement, not contrary to law, shall continue in effect. 
2. The parties agree that all negotiable items have been discussed during the negotiations 
leading 6th is  agreement, and that no additional negotiations on this agreement will 'be 
conducted on any items, whether contained herein or not, except by mutual consent. 
0 
When the District establishes a new position and sets the rate for same, upon written 
request, the Association will have the right to negotiate on the rate to be paid. 
3. ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW, OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL M E  
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
0 
ARTICLE XXlV 
INCLEMENT WEATHER 
When schools are closed due to inclement weather, employees will not be required to report to work 
except for custodial, grounds, and maintenance personnel. They will be given a compensatory day for 
work performed when school is closed. 
-- . ARTICLE XXV 
- -- 
- DURATION OF AGREEMENT 
This Agreement is effective July 1, 2002, unless otherwise provided and shall continue in full force and 
- - 
effect until June 30,2006. 
Date rM4 
Date O ~ - Z I - O ~  
Date 05- -/3 a uC/ 
For tC/rkLdb$r Relations Specialist -FSEA 
APPENDIX C-1 
-C. 
- -- CSEA LAYOFF PROCEDURE 
- .  
Non-Competitive & Labor class people will be afforded the right to bump into an equal to or less than 
paying position based on seniority. 
Employees WILL NOT be allowed to cross divisions. A division is defined as follows: 
Labor Class - Examples: custodians, grounds, maintenance 
Non-Competitive - Examples: school nurses, teaching assistants, school aides 
Competitive - Examples: In all cases a test is given and employee must be appointed from a list 
established by Suffolk County Department of Civil Service. Clerk Typist, Senior Clerk Typist, 
Principal Clerk, etc. 
Layoffs will occur in the following way: 
Annual salaried positions will only bump annual salaried positions. 
Hourly salaried positions will only bump annual salaried positions. 
- 
Examples: - - 
'A" is a annual salaried Groundsperson. One groundsperson is cut. "A" will bump "B", a annual 
salaried custodian. 
'C is an hourly teaching assistant. 'D" is an hourly school aide. One teaching assistant is cut. 
'C" will bump 'D." 
NOTE: You must have seniority in order to bump. You only get one shot at bumping. 
We will keep amual people separate from hourly people. People will bump hourly-within-hourly and 
annual within annual. 
We will extend Veterans rights to all labor and non competitive classes. This give 30 months onto senbr- 
ity date, as is done for competitive people. 
APPENDIX C - Night Differential Rates 
Continuous 
Years of Service 
Ten 
Fifteen 
Twenty 
I 01 -02 I 796.37 na I Old Coatract I 
APPENDIX D - Longevity 
02-03 
03-04 
04-05 
05-06 
School Year Annual Long Hourly Long Explanation 
(20 hrr or more mr weak) 
826 
- 
01-02 1 921 I 0.70 I Old Contract 1 
na 
01-02 I 833 
L 
03-04 
04-05 
1 
Increase of 3.75% 
0.55 ) Old Contract 
85 1 
877 
905 
890 
917 
I- 02-03 
03-04 
04-05 
05-06 
02-03 
05-06 I 947 
0142 
02-03 
03-04 
na 
na 
na 
864 I 0.57 I Increase of 3.75% 
0.59 
0.61 
04-05 
Increase of 3% 
Increase of 3% 
Increase of 3.25% 
Increase of 3% 
Increase of 3% 
0.63 
Increase of 3.75% 1 
Increase of 3% 
Increase of 3% 
Increase of 3.25% 
956 
984 
1,014 
1,047 
571 
592 
610 
Increase of 3.25% 
0.73 
0.75 
0.77 
0.80 
- 
05-06 I 649 I 0.51 I Increase of 3.25% 
628 
0.45 
0.47 
0.48 
0.50 I Increase of 3% 
Old Contract 
Increase of 3.75% 
Increase of 3% 
HOURLY EMPLOYEES 
I I -- 12 MONT BIG 02-03 
~EPAUT~I I I  -- - CHlEFlCUST CUSTODIAN GROUNDS HDICUSTOD jHDCUSTHSlMS,COMIAIDE LABORER jMAlNlFORE MAINMECH MNMClll MNMCN 
- - - - - - 
1 
- .- - 34,327 -- 36,903 29,178 30,037 - 35,185 / 36,411 1 29,178 28,661 ) 34,082 31,752 34,327 47,415 
2 
- .-A 35,062 - -  - 37,638 ' 29,913 30,772 35,920 ' 37,147 29,913 29,397 ' 34,819 32,488 35,062 1 48,150 
3 35,799 38,374 30,650 ' 
 - - - -- - - 
31,509 36,657 37,883 30,650 , 30,132 35,553 33,224 1 35,799 j 48,885 
4 --- 36,535 - 39,110 - - - -. - ' -- - 31,385 i 32,244 37,393 , 38,619 31,385 ' 30,869 36,289 33,959 36,535 ' 49,620 
5 - 37,270 - . 39,846 -- - - - - 32,121 - - - ' 32,979 1 - 38,127 1 39,354 ] 32.121 31,604 1 37,024 34,696 , 37,270 -- -  50,355 -. - 
6 38,006 40,582 32,857 33,716 I 38,864 1 40,089 32,857 32,340 i 37.761 35,432 38,006 51,090 
- - -- - - - -- 
' 7' 38.742 41,317 33,592 34,451 39,599 1 40,826 , 33,592 33,077 1 38,496 36,167 -- 38,742 - -- --- 51,825' 
8' 39,477 42,054 - 34,328 35,187 40,335 1 41,561 34,328 -- -. ; 33.81 1 39.232 - -- 36,903 39,477 52,560 
9 -- 40,212 42789 ' 35,063 ' 35,923 ' - - 41,072 42.297 ' 3 5 , 0 6 3 ~ -  - 34,547, 39.969 37,638 - 40,212 53,295 - -- 
10 , 40,949 43,524 35,806- - -. -- - - -  -- 36,659 1 41,807 43.033 -- 35,800 35,282 40.704 
-. 38,374 - 40,949 -  . - -. 54,030 - . - - 
11' 41,685 44,261 - 36,536 37,395 42.543 , 43,769 ' 36,536 36,019 41,439 39,110 - - 41,685 - - - 54,765 - - .-
12- 42,420 44,636 - 37,271 38,130 43,278 ' 44,505 I 3 7 , 2 7 1  36,754 42,174 39,846 42,420 55,500 
1 I 12 MONT BIG 03-04 I 
- -- - - -- - - -- 
-
STEP'AUTO 111 'CHIEFICUST CUSTODIAN GROUNDS ;HDICUSTOD HDCUSTHSIMS 1 COMIAIDE LABORER I MAINIFORE MAINMECH 'MNMCIII MNMCIV I 
. - . -- - -- - - - - - -. -  - -- --
1 35,357 -- .. 38,010 768- -- 30,053 30,938 36,240 / 37,503 1 30,053 29,521 ' 35,104 32,704 35,357 48,837 
2. 36,i 14 30,811 31,695 36,998 1 38,261 1 30,811 30,278 1 35,863 33,463 -- - -  36,114 49,595 
. - - - - - - 
3. - 36,873 39,525 -- 31,569 -- 32,454 37,757 i 39,020 1 31,569 31,036 36,620 34,221 36,873 50,352 
. . - - - - - -- - 
4 37,631 40,283 32,327 33,212 38,514 ' 39,777 : 32,327 31,795 ! 37,377 34,978 37,631 51,109 
. - - - - - - - - - - - - 
5 38,388 41,042 - - - . 33.085 - - 33,968 - 39,271 I 40,535 ; 33,085 32,552 1 38,135 35,737 38,388 51,866 
6 '  . - 39,146 41,799 33,842 34,727 40,030 1 41.292 1 33,842 33,310 1 38,894 -- 36.495 39,146 52,623 
. -- - - - . - -. . . - - 
7 39,905- - 42,557- - - - 34.600 - -  -- - - 35,485 - 40.787 , 42,050 1 34,600 34,069 39,651 37,252 39,905 -- 53,380 --. ' 
8 40,661 43,316 . - - 35,358 - - . -- 36,242 41,545 1 42,808 1 35,358- 34,825 ' 40,409 38,010 40,661 - - - - - 54,137  - - 
9 41,419 44,072 36,115 37,001 42.304 I 43,566 1 36,115 35,583 41,168 38.768 41.41 9 54,894 - -- 
- - - . . - - - -. -- 
10 42,178 44,830 - 36,874 . - -- 37,759 - 43,061 44,324 1 36,874 36,341 41,925 - - -- 39,525 -- 42,178 -- -- - 55,651 - - -- 
11 42,935 45,589 - 37,632 38,516 43,819 45,082 ' 37,632 37,099 42,682 40.283 42,935 56,408 
-- - - - - - - -  --- -- - -- -. 
12 43,693 46,346 . 38,389 39,274 1 44,577 45,840 38,389 - 37,857 43,440 41,042 43,693 57,165 

-- 
I ,12 MONT BIG 05-06 STEP'AUIO iiC- 
- -  - 
CHlEFlCUST CUSTODIAN 'GROUNDS 1 HDICUSTOD HDCUSTHSMS lCOMIAlDE  LABORER 
-  -. . - - 
1 
MAIMFORE : MAINMECH MNMClll 'MNMCIV 
-- . 37,601 -- 40,423 31,961 32,902 / 38,541 I 39,884 1 31,961 ' 31,395 , 37,333 1 34,780 i 37,601 1 - 51,937 
2 
. 38,407 41,228 I 32,766 33,707 39,346 ! 40,690 
3 
- - --. 
39;2i3 - - -  - 42,034 1 33,573 34,514 40,153 41,497 
32,766 32,200 38,139 35,587 I 38,407 52,743 
33,573 33,006 38,944 36,393 39,213 53,548 
- 
4 40,019 - 42,840 ; 34,379 1 - 35,320 ' 40,959 1 42,302 1 34,379 1 33.81 3 1 39,750 37,198 40,019 54,353 
. - - -- - - - - - - 
-- 
5 40,825 . -.- 43,647 35,185 1 36,125 41,764 ; 43.108 1 35.185 ' 34,619 j 40,556 ' 38,005 40,825 1 55,158 
-- --- 
6 
. -. 41.631 44,452 . - - - - - - - 35,990 I 36,931 42,571 1 43,913 ' 35.990 ' 35,424 1 41,362 1 38,811 ' 41,631 ' 55,963 
7 .-- 42,438 - - 45,258 --  - -- 36,796 j -- 37,737 43,376 I 44,720 36,796 ' 36.231 I 42,168 ' 39,617 42,438 56,768' 
8 
- .- 43,242 46,065 37,602 1 38,543 44,182 45,525 37,602 I 37,036 42,974 40,423 1 43,242 57,573 
9 44,048 - - 46,870 - 38,408 39,350 1 44,989 1 46,331 , 38,408 37,842 43,781 41,228 1 44,048 58,378 
10 ,. 44,055 47,675 39,215 40.1 56 45,795 47,138 ' 39,215 38,647 1 44,587 42,034 44,855 59,183 
- - - - - -- - - - -- -  - - - - - - - - 
i I 45,661 48,482 - - - . . -  40,020 - - - 40,961 46,600 I 47,944 : 40,020 39,454 45,391 42,840 45,661 59,988 
12' 46,466 49,288 40,826 41,767 47,406 48,749 1 40,826 40,260 46,197 43,647 46,466 60,794- 
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